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Office of the Personnel Commission

501 South Santa Fe Avenue

Suite #150

Compton, CA  90221
REGULAR Meeting of the Personnel Commission MINUTES 
Thursday, May 02, 2013
4:30 p.m.
In compliance with the Americans with Disabilities Act, for those requiring special assistance to access the Commission meeting room, to access written documents being discussed at the Commission meeting, or to otherwise participate at Commission meetings, please contact Claudia Con, Senior Personnel Technician at (310) 639-4321, for assistance.  Notification of at least forty-eight (48) hours before the meeting will enable the Commission to make reasonable arrangements to ensure accessibility to the Commission meeting and to provide any required accommodations, auxiliary aids or services.

Documents provided to a majority of the Personnel Commission regarding an open session item on this agenda will be made available for public inspection in the Personnel Commission Office located at 501 S. Santa Fe Avenue, Suite #150, Compton, CA 90221 during normal business hours of Monday through Friday, 8:00 a.m. to 5:00 p.m.  In addition, such writings and documents are posted on the Personnel Commission’s website at: www.compton.k12.ca.us. 

	A.
	OPEN SESSION


	1.
	Meeting was called to order at 4:30 p.m. 

	2.
	Roll Call 

	Ms. Florence Adams-Vickers, Chairperson
	Present
	(

	Mr. Jonathan B. Taylor, Vice Chairperson
	Present
	(

	Ms. Janice Irving, Member
	Present
	(

	Mr. Laurence Adams, Secretary
	Present
	(


	3.
	Pledge of Allegiance

	4.
	Public Hearing on 2013-2014 Personnel Commission Budget

· Presentation of Personnel Commission Budget. School Board, District Administration, and general public are invited to participate.


PUBLIC COMMENTS ON AGENDA AND NON-AGENDA ITEMS 

Public comments:  
Claudia Soto, Community Relations Specialist-Bilingual/Spanish of Mayo E. S., brought forth her concern regarding her seniority credit being incorrect; therefore she is being laid off.  She stated that her name on the seniority list is at the bottom of the list, and she assured the Commissioners that there could be an error.  In the seniority list, in her classification it reflects that she has only accumulated 1,089 hours of seniority credits since she was hired on September 08, 2003 as a Community Relations Specialist/Bilingual-Spanish.  Ms. Soto stated that it is impossible to have accumulated only 1,089 in almost 10 years of service with the district, and requested an audit of her hours. Ms. Soto also pointed out that in the seniority list she is listed as a Community Relations Specialist-Monolingual versus Community Relations Specialist-Bilingual/Spanish, and that it is also incorrect.  She informed the commissioners that when she met with Mr. Adam, Sr. Director of Classified Services to receive her notice of lay off, she submitted copies of her on boarding documents that show her title as Bilingual/Spanish, and not Monolingual.
Ms. Irving, Member of the Commission asked Ms. Soto if she held other positions with the district.  Ms. Soto stated that she has served as a Parent Advocate from 1999-2000, and as a Parent Involvement Specialist from 2000-2003, but the position was abolished.  Ms. Soto was informed that the Parent Advocate was an exempt position, so therefore she couldn’t accrue seniority credit in that classification.
Ms. Adams-Vickers, Chairperson of the Commission informed Ms. Soto that the Personnel Commission staff was aware that there is a problem because there is a gap in the seniority list, and an investigation will be conducted in respects to the information she provided the Personnel Commission.

Mr. Adams, Sr. Personnel Director of Classified Services reminded Ms. Soto that the day of the conference, he clearly stated to her that he will investigate the matter at hand, and check the validity of the documents she submitted to the Personnel Commission. 

Mr. Taylor, Vice-Chairperson, stated to Ms. Soto that he is confident that Mr. Adams will resolve the issue.
Anita Jones, Lead Warehouse Worker at Central Warehouse, thanked the Commission for listening to the issues that have been brought forward, and for the great work they have been doing as a merit system is in existence. Although there is a process when issues are brought forward, she stated that she has seen the change of how the Personnel Commission has been working to help the classified employees.
PUBLIC COMMENTS ON CLOSED SESSION AGENDA ITEMS 

*There was no Closed Session
	
	OPEN SESSION     Public Hearing on 2013-2014 Personnel Commission Budget


Mr. Adams introduced Paulette Simpson-Gipson, Regional Director of CA Federation of Public Service Employees.  Ms. Simpson-Gipson introduced herself to the Commission and shared her goals of being part of the district.  Her goal is to educate the workers of their rights, contracts, education codes, and know the Personnel Commission rules. She stated that what she has come across is dealing with employees with lack of knowledge of their rights.  Her ultimate goal is to have a representative at each work site.
Mr. Taylor, Vice Chairperson stated that he was grateful Ms. Simpson-Gipson was in attendance.  He stated that the classified employees have been “under valued”, and that the classified employees are important to the district.

Mr. Laurence Adams, Sr. Director of Personnel Commission announced the Public Hearing on 2013/2014 Personnel Commission Budget  at 5:47 p.m. Mr. Adams stated that members of the Board of Education, and relevant of management of the school district were cordially invited to attend.  Mr. Adams also stated that there will be an open period for questions and answers an attendee may have.  During the presentation, Mr. Adams assured to inform that all departments were asked to make sacrifices, and he believes that Personnel Commission is doing our share to support the districts solvency plan, and the Personnel Commission Budget reflects it.  Mr. Adams presented a power point presentation, and attendees were given handouts of the Proposed Budget for the 2013/2014 Fiscal Year to follow along during the presentation. 
	5.
	Action Items


There were no action items.
	6.
	ADJOURNMENT-Meeting was adjourned at 7:30 p.m.


	
	
	
	
	
	Ayes
	Nays
	Abstention

	Moved:
	J. T.
	Seconded:
	J. I.
	
	3
	0
	


	
	Next scheduled Regular Meeting is May 16, 2013 commencing at 4:30 p.m., in the Office of the Personnel Commission, at 501 S. Santa Fe Avenue, Suite #150, Compton, CA  90221.
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